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Legislation
The Equality Act 2010
The Equality Act 2010 (Specific Duties) Regulations 2011

Review Frequency
Governing body to review every four years or sooner if the need should arise; and annually
publish information demonstrating how the school is meeting the aims of the general public
sector equality duty

Approval
Governing body free to delegate to a committee of the governing body, an individual
governor or the headteacher

Data Protection
This policy should be read with due regard to the UK Data Protection Act 2018 and the EU
General Data Protection Regulation (GDPR) 2018

2

Equality Policy – Meeting the School’s Public Sector Equality Duty

Introduction
Sandy Lane Nursery and Forest School is an inclusive school where all members of its
community are of equal worth. The school demonstrates its commitment to this by
prioritising the well-being and progress of every child in the school and by striving to ensure
that all members of the community are treated with fairness and equality.
The Equality Act 2010 provides a framework to support the school’s commitment to valuing
diversity, tackling discrimination, promoting equality and fostering good relationships with
people. It also ensures that the school continues to tackle issues of disadvantage and
under-achievement of different groups represented in the school.
The school’s approach to equality is based on the following seven key principles.
1. Equal Value: All learners are of equal value - whether or not they are disabled,
whether they have additional learning needs, whatever their gender, ethnicity,
culture, national origin or national status, whatever their religious or non-religious
affiliation or faith background.
2. Different Identities: Sandy Lane Nursery and Forest School recognises, respects
and values people of different identities. It takes account of differences and strives to
remove barriers and disadvantages which people may face in relation to disability,
additional learning needs, ethnicity, gender, religion, belief or faith and sexual
orientation. The school believes that diversity is a strength which should be
respected and celebrated by all those who learn, teach and visit here.
3. Positive Attitudes and Relationships: The school fosters positive attitudes and
relationships. It actively promotes positive attitudes and mutual respect between
groups and communities different from each other.
4. Cohesion and Belonging: A shared sense of cohesion and belonging is also
fostered. All members of the school community are encouraged to feel a sense of
belonging within the school and wider community and to feel that they are respected
and able to participate fully in school life.
5. Practising Equality: The senior leadership team observes good equalities practice for
staff and ensures that policies and procedures benefit all employees and potential
employees in all aspects of their work, including recruitment and promotion and
continuing professional development.
6. High Expectations: The school has the highest expectations for all its children. It
expects that all children can make good progress and achieve to their highest
potential.
7. Raising Standards: Staff work to raise standards for all pupils but especially for the
most vulnerable. The school believes that improving the quality of education for the
most vulnerable groups of pupils raises standards across the whole school.
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Purpose
The Equality Act 2010 was introduced to ensure protection from discrimination, harassment
and victimisation on the grounds of specific characteristics (referred to as protected
characteristics). This means that schools cannot discriminate against pupils, staff, parents
and carers or treat them less favourably because of their gender, race, disability, age,
religion or belief, gender reassignment or sexual orientation. Pregnancy, maternity,
marriage and civil partnership are also protected characteristics which are covered by this
policy but not as part of the school provisions related to pupils.
The Act requires all public organisations, including schools, to comply with the Public Sector
Equality Duty and two specific duties.
The Public Sector Equality Duty or ‘General Duty’
This requires all public organisations, including schools, to:
1. Eliminate unlawful discrimination, harassment and victimisation;
2. Advance equality of opportunity between different groups; and
3. Foster good relations between different groups.
Two ‘Specific Duties’
This requires all public organisations, including schools, to:
1. Publish information to show compliance with the Equality Duty by
6 April 2012; and
2. Publish equality objectives at least every four years which are specific and
measurable by 6 April 2012.
This policy describes how the school is meeting these statutory duties and is in line with
national guidance. It includes information about how the school is complying with the Public
Sector Equality Duty and also provides guidance to staff and outside visitors about the
school’s approach to promoting equality.
Development of the Policy
When developing the policy, the school took account of the DfE guidance on the Equality
Act 2010 and also the Ofsted Inspection Framework 2019 which places a strong focus on
improving the learning and progress of different groups and on closing gaps in standards. It
is also noted that Ofsted has a statutory duty to report on the outcomes and provision of
pupils who are disabled and those who have special educational needs.
Links to Other Policies and Documentation
Although this policy is the key document for information about the school’s approach to
equalities, in line with the Public Sector Equality Duty, the school ensures that information
about its responsibilities under the Equality Act are also included in its other policies.
The Equality Act also applies to schools in their role as employers and the way they comply
with this is found in the school’s recruitment policy.
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Objectives
1

Eliminating unlawful discrimination, harassment and victimisation
a) The school takes account of equality issues in relation to admissions, the way it
provides education for its children and the way it provides access for children to
facilities and services.
b) Sandy Lane Nursery and Forest School is aware of the reasonable adjustment duty
for disabled children, which is designed to enhance access and participation to the
level of non-disabled children and stop disabled children being placed at a
disadvantage compared to their non-disabled peers.
c) The headteacher and chair of governors ensure that all appointment panels give due
regard to this policy, so that no-one is discriminated against when it comes to
employment, promotion or training opportunities.
d) The need to consider the equality implications when developing, adapting and
reviewing any policy or procedure is taken seriously, as well as when making any
significant decisions about the day-to-day life of the school.
e) Equality and diversity are actively promoted through the curriculum and by creating
an environment which encourages respect for all.
f) Admission arrangements are fair and transparent, never discriminating against
children by treating them less favourably on the grounds of their sex, race, disability,
religion or belief.
g) The school’s policy on behaviour takes full account of the new duties under the
Equality Act 2010.
h) Reasonable, appropriate and flexible adjustment for children with a disability or
additional needs are made. Data on absence from school is closely monitored for
evidence of over-representation of different groups and action is promptly taken to
address concerns.
i) All forms of prejudice and prejudice-based bullying are challenged to conform with
the school’s commitment to inclusion and equality.
j) There is guidance for all staff on how prejudice-related incidents should be identified,
assessed, recorded and dealt with. All bullying incidents are treated equally
seriously.
k) A record is kept of different prejudice-related incidents and, when appropriate, the
school provides a report to the governing body about the numbers, types and
seriousness of these and how they have been dealt with.
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Advancing equality of opportunity between different groups
a) Staff know the needs of the children very well and collect and analyse data in order
to inform the school’s planning and to identify targets to achieve improvements.
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b) The school works in partnership with parents, carers and other professionals of
children who have a disability or additional needs.
c) Data is collected and progress and outcomes of different groups of children are
monitored. This is then used to support school improvement. Action is taken to
close any gaps, for example, for those making slow progress in reaching age-related
expectations in communication and language.
d) Data on the school population is collected, analysed and published by gender and
ethnicity, EAL (English as an Additional Language), on the percentage of pupils
identified as having a special educational need (additional need) and/or disability and
by year group.
e) Attendance data is also collected, analysed and used in relation to different groups
so that the school can work with parents and carers to improve attendance.
f) A range of teaching strategies are used to ensure that the needs of all children are
met. Support is provided to children at risk of under-achieving.
g) Equality of access to a broad and balanced curriculum is ensured for all children,
removing barriers to participation where necessary.
h) The governing body reviews the Accessibility Plan annually and makes reasonable
adjustments to increase the extent to which children with disabilities can participate in
the curriculum, to improve the physical environment and to improve the availability of
accessible information to disabled children and other users of the school premises.
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Fostering good relations
a) Children are prepared for life in a diverse society and the school ensures that there
are activities across the curriculum that promote their spiritual, moral, social and
cultural development.
b) Children are taught about difference and diversity through an inclusive curriculum.
c) Materials and resources that reflect the diversity of the school population and local
community are used in terms of race, gender and disability, avoiding stereo-typing.
d) A whole-school ethos is promoted, as well as values that challenge prejudice-based
discriminatory language, attitudes and behaviour.
e) Opportunities are provided for children to appreciate their own culture and to
celebrate the diversity of other cultures.
f) Opportunities are also provided for children to listen to a range of opinions and to
empathise with different experiences.
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Other Specific Duties
1

Publishing information to show compliance with the Equality Duty by 6 April 2012
The school meets this duty by publishing this document on the school website.
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Publishing equality objectives at least every four years which are specific and
measurable by 6 April 2012
The objectives identified by the school represent the school’s priorities and are the outcome
of a review of and analysis of data and other evidence. These objectives may be part of the
School Improvement Plan or may be additional to it and are reviewed at the end of the
academic year.
In addition, the school has an Accessibility Plan which looks at equality of opportunity for
children with disabilities.
Roles and Responsibilities
Governing Body
 The governing body is responsible for ensuring that the school complies with
legislation and that this policy and its related procedures and action plans are
implemented
 Every governing body committee keeps aspects of the school’s commitment to the
Equality Duty under review, for example, in terms of standards, curriculum,
admissions, personnel issues and the school environment. Governors review the
Equality Policy and evaluate the success of the school’s equalities work
Headteacher and Senior Leadership Team (SLT)
 The headteacher is responsible for implementing the policy; for ensuring that all staff
are aware of their responsibilities and are given appropriate training and support; and
for taking appropriate action in any cases of unlawful discrimination
 The headteacher has day-to-day responsibility for co-ordinating the implementation
of the policy and for monitoring outcomes
Teaching and Support Staff
All teaching and support staff will:
 Promote an inclusive and collaborative ethos in their classroom
 Challenge prejudice and discrimination
 Deal fairly and professionally with any prejudice-related incidents that may occur
 Plan and deliver activities that reflect the school’s principles, for example, in providing
materials that:
o Promote positive images in terms of race, gender and disability
o Maintain the highest expectations of success for all children
o Support different groups of children through differentiated planning and
teaching
o Keep up to date with equalities legislation relevant to their work
Visitors
 All visitors to the school, including parents and carers, are expected to support the
school’s commitment to equalities and to comply with the duties set out in this policy
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Equal Opportunities for Staff
The school is committed to the implementation of equal opportunities principles and the
monitoring and active promotion of equality in all aspects of staffing and employment. All
staff appointments and promotions are made on the basis of merit and ability and in
compliance with the law. Wherever possible, the school ensures that the staffing reflects
the diversity of its community.
As an employer, Sandy Lane Nursery and Forest School strives to ensure that it eliminates
discrimination and harassment in its employment practice and actively promotes equality
across all groups within its workforce. The school respects the religious beliefs and practice
of all staff, children and parents/carers, complying with reasonable requests relating to
religious observance and practice.
Monitoring and Reviewing the Policy
Information about equalities in this policy is reviewed every four years but sooner if required
and adjustments are made as appropriate.
Sharing the Policy
This Equality Policy and the equality objectives are available on the school website.
Reference to the policy is made in the staff handbook, as part of induction for new staff.
The whole school community is made aware of this policy, objectives and data through the
school website and by providing a copy of the policy on request.
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Appendix A
Equality Plan 2016-2020
OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

SUCCESS CRITERIA

EVALUATION

To improve the
achievement of
children with SEND
and ensure they are
able to be involved in
all aspects of the
outdoor and indoor
curriculum (see also
accessibility plan and
EYPP strategy plan)

SEND

KM

 All staff to be trained
in Team Teach (TT)

July 2018

All staff trained and
confident in using TT; TT
plans written for specific
children; children feel, safe
and secure; fewer harmful
incidents recorded

All staff are now trained in
TT and staff have
accessed refresher training
as required

 Expand our use of
PECs

July 2018

Children increasingly
confident to communicate

Three key staff members
have accessed PECS
training and knowledge has
been shared with all staff
members to ensure
continuity and consistency
of approach.
PECS software purchased
to ensure that all visual
prompts also use the same
symbols. Photographs are
no longer in use

 Audit provision and
add to or make
adaptions to facilitate
access for all children
and specific to yearly
cohort

On-going

Environment increasingly
accessible for all children
regardless of
mobility/disability

No significant accessibility
issues. All children with
SEN are accessing all
areas of the nursery
environment, including
Forest School
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

SUCCESS CRITERIA

EVALUATION

Dec 2018
 Key staff to attend
SCERTS and
implement
accordingly to support
ASD

Children on the AS
spectrum have become
more competent in Social
Communication, Emotional
Regulation and in
Transactions

No SCERTS training
currently available for 2019
within travelling distance.
This will need to be
revisited

 Key staff to attend
Rebound Therapy
and implement
accordingly

July 2017

Children become stronger,
have improved balance,
improve eye contact,
co-ordination and selfconfidence

 Facilitate the training
of all staff in basic
MAKATON

July 2018

All staff are trained and are
able to use basic
MAKATON to support
communications with
children (SEND, EAL, low
on entry C&L). An
increasing number of
children over time use an
increasing number of
MAKATON signs to
communicate

New staff members are
accessing Makaton training
as this becomes available.
The vast majority of staff
are now Makaton trained

 Identify weekly
MAKATON signs and
other useful signs to

Sept 2016

All staff are supported and
are able to use additional
specific MAKATON signs.
An increasing number of

Weekly Makaton sign is
being shared with all
parents via Tapestry. Sing
and Sign sessions are due

Claire Owen attended
Rebound Therapy. However,
our outdoor trampoline is not
suitable for this purpose.
Claire has also now left her
post at SLNFS
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

support activities e.g.
sing and sign

To improve the
attainment of
boys in reading and
writing

To improve the
provision for

GENDER

RACE/
EAL

MA

MA

SUCCESS CRITERIA

EVALUATION

children over time use an
increasing number of
MAKATON signs to
communicate

to begin January 2019;
new resources and CDs
have now been purchased.
Nicola Shaw is facilitating
Sing and Sign sessions.
These are taking place
weekly in the Play Court and
being accessed by children
based in both GR and RR

 Expert TA in
MAKATON to deliver
weekly sing and sign
sessions

Sept 2016

All staff are supported and
are able to use additional
specific MAKATON signs. An
increasing number of children
over time use an increasing
number of MAKATON signs
to communicate

 Continue to embed
the work from the
MABLE project,
specifically boys’
writing/mark making

July 2017

All staff are able to
recognise teachable
moments to increase
opportunities for boys to
write/mark make; boys’
outcomes in writing
improve

 Ensure all areas of
provision are boy
friendly

On-going

All areas of provision are
attractive to boys and an
increasing number of boys
are accessing areas they
would previously avoid

 Display useful Polish
words in all areas of
provision and on fobs

Sept 2016

Basic Polish words are
increasingly accessible in
all areas of provision and
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

children for whom
English is an
additional language

SUCCESS CRITERIA

EVALUATION

all staff are supported to
use some basic Polish;
Polish children become
increasingly comfortable in
the environment
 Ensure all rooms
have access to a
visual timetable

April 2017

Visual timetable s are
prominent in the
environment; staff and EAL
children are able to use as
a reference point for
communications

 Include EAL children
in SALT programmes

On-going

EAL children overtime
become increasingly
competent in understanding
and speaking some English

 Improve book
selection to reflect
languages spoken in
nursery

July 2017

EAL children and parents
feel valued and are able to
share books in their own
language and extend their
vocabulary

Visual timetables are
displayed in all classrooms
and used with children as
appropriate to support
understanding
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

SUCCESS CRITERIA

Develop cultural
activities and ensure
they are embedded
and reflected across
the curriculum

RACE/
CULTURAL

MA

 Liaise with parents of Sept 2017
children from other
ethnic groups to learn
about their cultures
and how they may
celebrate key festivals
and ensure all
planning includes
opportunities to
celebrate other
cultures

Children and parents from
other cultures feel valued;
all children begin to
understand a little bit about
how other people celebrate

To promote
understanding of
and respect for
differences and
reduce any
possibilities of
‘bullying’

ALL

KM
MA

 Develop further
opportunities for
inclusion

July 2017

Children develop empathy
for others and begin to
appreciate one another’s
similarities and differences

 Deliver Kid Safe

July 2017

Any possibility of ‘bullying’
is reduced and children

EVALUATION

Children from GR spending
time daily in RR and
engaging in inclusive
experiences. GR and SR
joining together weekly to
share the environment,
resources and inclusive
experiences.
Children based in RR
spend time in GR with
specific adult support as
appropriate to individual
levels of need and parental
request
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

SUCCESS CRITERIA

EVALUATION

know what to do if they feel
they are being ‘bullied’

To broaden the
resources we have to
support children’s
understanding of
diversity, equality,
gender and age

ALL

To develop further the
emotional wellbeing
and involvement (WBI)
of all children

ALL

MA/
KM

MA

 Introduce and use
‘Conflict Resolution’

Jan 2017

Staff deal with conflict
issues between children
through the conflict
resolution method; some
children begin to be able to
use talk and negotiation to
resolve conflict

 Revisit ECERS and
audit provision in
relation to this area

Dec 2017

Audit completed; areas for
development identified and
resourced appropriately

 Ensure displays
promote diversity in
terms of race, gender
and ethnicity

Dec 2017

Displays increasingly
promote diversity

 Embed the WBI
screening and
analyse termly,
making appropriate
adjustments to
resources and the
environment

Sept 2016

WBI screening is
completed at least termly
and more often with
children demonstrating low
WBI; actions are put into
place to improve WBI
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OBJECTIVE

TARGET
GROUP

LEAD

ACTION

TIMESCALE

To develop community
cohesion and respect
for the elderly in our
community

ALL

MA

 Make links with and
July 2017
make regular visits to a
local community home
for the elderly
 Support children in
developing relationships
with the older
generation

SUCCESS CRITERIA

EVALUATION

Children look forward to
sharing activities with the
elderly and they
demonstrate selfconfidence in doing so;
Children begin to value
and develop empathy for
the older generation

Children from both RR and
GR have visited West Vale
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